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	Existing Rules
	Proposed Rules with Reasons
	
	



	Increments

4.7. An increment shall ordinarily be drawn as a matter of course, unless it is withheld. An increment may be withheld from a Government employee by a competent authority if his conduct has not been good or his work has not been satisfactory. In ordering the withholding of an increment, the withholding authority shall state the period for which it is withheld, and whether the postponement shall have the effect of postponing future increments.

Note.-In the case of an officer/official who does not fulfil the basic condition laid down in the respective Service Rules regarding the minimum number of years of service, in the lower rank and who is promoted to a higher post by invoking an alternative provision in the relevant rules specifying the extent of relaxation of the basic condition, referred to above, the initial pay in his case would be the minimum of the post to which he is promoted/appointed till he fulfils the conditions of completing the basic minimum period of service prescribed and the first annual increment will be granted after one year of the date of the completion of the minimum length of qualifying service/experience, necessary for appointment to the service, cadre or the post. In other words for the purpose of 1st increment his appointment shall be deemed to have started on the date on which he completes the minimum qualifying service/experience, as is necessary for appointment to the service, cadre or the post concerned. This restriction will however not apply in cases where the officer/official was drawing pay more than the minimum of the higher post. In such cases pay shall be fixed in accordance with the provisions of rule 4.4 of these rules. The first annual increment in such a case also will however, be granted after one year of the date of completion of the minimum length of qualifying service/experience.
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	No Change.

To be deleted. The premature promotion to higher post  without fulfilling the conditions of prescribed experience has since been stopped and as such this note has become redundant.

Govt. letter No.3/8/94-3PPI/20509, dated 6/10/1994 and letter No. 3/63/2001-3PPI/15713, dated 22/10/2001.



	
	New Notes to be added

1.The orders issued by the competent authority with regards to stoppage of annual increment  as a measure of punishment are to be enforced prospectively  and the annual increments during the pendancy of the case of  disciplinary  action are not to be withheld.
	Legal necessity as some of the departments withhold the annual increments during the pendancy  of disciplinary proceedings  without any justification. 

	
	
	

	
	
	


Please,Go through  the whole chapter(4) of Punjab CSR Vol.1Part1for getting the detailed instructions regarding Increment 
also study the Punjab 5th Pay commission’s guidelines  incorporated with the notifications concerned with the increments.

